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HEMSIRELERDE PERSONEL GUCLENDIRME, ORGUTSEL
BAGLILIK DUZEYLERI VE ETKILEYEN ETMENLER!

Zeynep KORKMAZ' Saliha ALTIPARMAK?

! Celal Bayar Universitesi, Saghk Hizmetleri Meslek Yiiksekokulu
?Celal Bayar Universitesi, Saglk Yiiksekokulu

Ozet: Mart-Nisan 2011 tarihleri arasinda gergeklestirilen bu calismanin amaci, hemsirelerde
personel giiclendirme ve orgiitsel baghlik diizeyleri arasindaki iliskiyi incelemek ve etkileyen
faktorleri belirlemektir. Arastirmanin evrenini Celal Bayar Universitesi Arastirma ve Uygulama
hastanesinde ¢alisan hemsireler olusturmaktadir (n=240). Arastirmada O&rneklem segimine
gidilmeyip, ¢aligmaya katilmak isteyen tiim hemsireler ¢calismaya alinmistir (n=194). Arastirmaya
katilim oran1 %81°dir. Calismada toplam personel giiglendirme puan dagilimi 45.34+5.7 (30-60) ve
toplam orgiitsel baglilik puan dagilimi 54.1+8.1 (35-78) olarak bulunmustur. Hemsirelerin
personel giiglendirme diizeylerinin ¢alisma yili fazla olanlarda, 30 yas iizeri olanlarda ve lise
mezunu olanlarda ve serviste g¢alisanlarda digerlerine gore daha iyidir. Hemsirelerde orgiitsel
baglilik diizeyleri ise lise egitimi alanlarda, serviste ¢alisanlarda ve on yilin altinda olanlarda daha
iyi diizeyde olarak bulunmustur (p<0.05). Personel giiglendirme ile orgiitsel baglilik arasinda
pozitif yonlii ve iyi diizeyde (r=0,622) anlaml bir iligski bulunmustur. Arastirmanin sonucunda,
hemsirelerin personel giiglendirme diizeylerinin ve orgiitsel baglilik diizeylerinin ¢alisma yili, yas
ve egitimden etkilendigi belirlenmistir. Hemsirelerde personel giiclendirme diizeyi arttikga,
orgiitsel baglilik diizeyi artmaktadir.
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ORGANIZATIONAL COMMITMENT LEVELS, PERSONEL
RECRUITMENT OF NURSES AND FACTORS EFFECTS

Abstract: The purpose of this study conducted between the dates of Mach-April 2011 was
studying and determining the factors influencing the relation between organizational commitment
levels and personel recruitment of nurses. Nurses working in Celal Bayar University make up the
scope of the research (n=240). Instead of sampling distribution, all the nurses who want to take
part in the research were included (n=194). The turnout was % 81. In this study, total personel
requirement points as45.3 +- 5.7 (30-60), and total organizational dependancy points as 54.1 +- 8.1
(35-78) have been obtained. Personel requirement level of the nurses are better for the ones who
work for longer years, ones who are older than 30 years of age, high school graduates, and the
ones who work in the service. Organizational dependancy level of the nurses, on the other hand,
was better fort he ones who have high school education, those who work in the service, and for
those who have worked less than 10 years (p<0.05). There have been a positive significant
(r=0.622) relation between personel requirement and organizational dependancy. As a result of the
study, it was determined that personel requirement levels and organizational dependancy levels of
nurses were influenced by labour years, age and education. As the personel requirement level
increases with the nurses, organizational dependancy level increases correspondingly.
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" Calisma 11-14 Mayis 2011 tarihleri arasinda Antalya II. Uluslar arast Saglik Yonetimi Kongresi’nde sizel
bildiri olarak sunulmustur.



