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Ozet: Giiniimiiz kosullarinda, kiiresel ve uluslararasi rekabet, g¢alisma hayatmin yeniden
sekillenmesini zorunluluk hale getirmistir. Sanayilesmis diinya iilkeleri, ¢alisma hayati ve
¢alisanlarm bu hayata uyumu konusundaki ¢alismalari ise; giderek hiz kazanmistir. Diinya da
yasanan kiiresellesme, c¢alisma hayati disinda sermaye ile hizmet sunumunun serbest hareket
etmesine zemin olusturmustur. Bu nedenle bircok alanda oldugu gibi ¢alisma hayati iginde de
esnek sistemler bulunmaktadir. Esnek ¢alisma sistemi ve hayati nedeni ile iggiicii piyasasi ¢ok
derinden etkilenmis ve kaliteli is giicii giderek azalmistir. Artan issizlik ile kiiresellesmenin
yarattig1 istihdam acig1 calisanlarm sosyal hayati ve is hayati {izerinde farkliliklar meydana
getirmistir. Esneklik, is siiresi, ¢alisma kosullari, {icretlendirme gibi faktorler esnek isgiiciiniin
isletme ve c¢alisan agisindan sekillendirilmesi en fazla etki eden nedenlerdir. Yaptigimiz bu
calismada basta ¢alisanlar olmak iizere, is hayatinda yasanan esneklik siirecinin ¢aligma hayati
iizerindeki etkileri belirlenmeye calisilmistir. Calismada model olarak ele alinan finans/banka
sektoriinde calisanlar iizerinde LIKERT &lgekli bir anket uygulanmis, anketten elde edilen veriler
SPSS-15 Istatistik programi ile analiz edilerek sonug oneri ¢ikarilmistir. Uygulamada kullanilan
anket, farkli finans ve banka kurumlarinda c¢alisanlara mail ve elden verilmek kosulu ile
gonderilmis, kimlik bilgileri gizli tutulmak kosulu ile anketler geri toplanmistir. Ayrica ¢alisma
hayatinda yasanan esneklige duyulan ihtiyaglarin mevzuat agisindan da degerlendirilmesi
gergeklestirilmistir.
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THE NEED FOR FLEXIBILITY IN WORK LIFE AN APPLIED STUDY

Abstract: Global and international competition necessitated remodeling of work life in today’s
conditions. Studies of industrialized world countries regarding work life and adjustment of
employed people to this life have gained speed. Globalization all over the world formed a basis for
free circulation of capital and service offer aside from the work life. Therefore there are flexible
systems in work life as in many fields. Labor market has been deeply affected because of flexible
working system and life and qualified labor force have been gradually decreased. Increased
unemployment and employment gap created by globalization caused differences on social and
work life of employed people. Factors such as flexibility, hour of work, working conditions and
salary are the reasons which affected the remodeling of flexible labor force mostly in terms of
businesses and employed people. In this study, the effects of flexibility process experienced in
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ULUSLARARASI HAKEMLI AKADEMIK SOSYAL BiLIMLER DERGISi
Ocak-Subat-Mart 2012 Sayi: 3 / Cilt: 2 Shoo January- February- March 2012 Volume:03 Issue:02 Kodu:JEL M
www.iibdergisi.com

business life on work life and employed people particularly have been tried to be determined. A
LIKERT scaled survey was applied on people working in finance/banking sector which were
discussed as a model in the study, data obtained from the survey were analyzed with SPSS-15
statistics program and a conclusion-suggestion was made. The survey used in the application was
sent to the individuals working in different finance and bank institutions by e-mail or by hand and
then surveys were collected on condition that identity information is kept confidential. Besides the
assessment of the need for flexibility experienced in work life were made in terms of the
legislation.
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