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TOPLU iSCi CIKARMA KAVRAMININ UNSURLARI '

Sevgi DURSUN ATES
Selcuk Universitesi Beysehir Ali Akkanat MYO

Ozet: Tiirk Hukukunda toplu is¢i ¢ikarmaya iliskin son diizenleme 22.05.2003 tarihli 4857 sayili
Is Kanunu’nun 29. maddesinde yer almaktadir. Iscilerin toplu isten ¢ikarilabilme halleri ve toplu
is¢i ¢ikarmak isteyen isverenin uymasi gereken prosediir 29. maddeyle hiikkiim altina alinmustir..
Kavram olarak toplu i¢i ¢ikarma gerek Avrupa Birligi diizenlemelerinde, gerek Mukayeseli
Hukukta ve gerekse Tiirk Hukukunda tanimlanmamistir. Biitiin bu diizenlemeler géz oOniine
almdiginda, toplu isci ¢ikarmayi, isverenin Kanunda belirtilen ayni isten ¢ikarma nedenlerinden
birisine dayanarak, isyerinde ¢aligan ig¢i sayisina gore belirli sayida is¢inin isine belirli siire iginde
igine son verilmesi seklinde tanimlayabiliriz. Bu ¢alismayla toplu is¢i ¢ikarmanin unsurlar1 genel
olarak incelenmistir.
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THE ELEMENTS OF COLLECTIVE DISMISSAL

Abstarct: The final regulation about colleclive dismissal in Turkish Law is stated in the article 29
of Labour Law numbered 4857 and dated 22.05.2003. In case of a collective dismissal, the rules
which must be followed by employers are defined in a specific procedure, stated in article 29.
Collective Dismissal does not defined as a concept in European Union regulations and both in
comperative Law and Turkish Law. Considering these regulations collective dismissal can be
defined as; dismissing of determined number of employees at a determined time on the strength of
one of the same reasons for collective dismissal which are identified in the legislation. The aim of
the study is to analyze the elements of collective dismissal.
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' Bu calisma Selcuk Universitesi Sosyal Bilimler Enstitiisii’nde 2008 yilinda yapilan yiiksek lisans tezinden
yararlanilarak tiiretilmigtir.



