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Abstract : Institutions and businesses are establishments which are constituted by an appropriate
combination of production tools such as raw material, machine, human and organization that were
gathered with the purpose of accomplishing a set of goals. Management is a group of activity or a

social event constituted by two or more people that come together with the purpose of
achieving certain goals. The result from which we can conclude from these two definitions
is that institutions are composed of a group of people along with the other production

factors to accomplish certain goals. Accordingly, these two definitions, business and management,
have caused a new science which complement each other to occur. It was examined firstly by
Peters and Waterman in America and by Pascale and Athos in Japan. Organizational culture which
is also expressed as Corporate Culture, Institutional Culture and Enterprise Culture is “a set of
hypothesis resulted positively at a level to prove validity learnt by a certain group during both
orientation and internal integration and thereby being learnt to new members as the true way for
perceiving, thinking and feeling the programs”. Management also has an obligation to create an
organizational climate in which people are motivated for ambitious and efficient working aside
from the arrangement of organizational processes. Organizational climate is a general term and
hard to explain completely. This concept can be explained by resembling to the definition we
make for atmosphere and formation of a region’s climate as a result of the combination of
environmental forces. The psychological atmosphere which encloses organization is called
organizational climate. In our study, it was concluded by making an applied research on security
personnel working under 256 different degrees and positions within the body of Istanbul Security
Directorate.
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ORGUT KULTURU ve ORGUT iKLiMi KAVRAMLARININ
KARSILASTIRILMASI iSTANBUL EMNiYET MENSUBU
CALISANLARINA ILISKIN ORNEGI

Ozet : Kurumlar ve isletmeler bir takim amaglar gerceklestirmek igin bir araya gelen hammadde,
makine, insan ve organizasyon gibi {iretim araglarnin uygun bir bilesiminden olusmus
kuruluglardir. Yonetim ise, belirli hedefleri gergeklestirmek igin bir araya gelmis iki veya daha
fazla kisimin meydana getirdigi bir grup faaliyeti ya da bir sosyal olaydir. Bu iki tanimdan
¢ikartacagimiz sonug ise; kurumlar ¢ogu kez belirli amaglar1 gergeklestirmek igin diger liretim
etmenleriyle birlikte bir grup insandan olugmaktadir.Dolayisiyla bu iki kavram yani isletme ve
yonetim birbirlerini tamamlayan bir bilim dalmin dogmasma yol agmustir. ilk kez Peters ve
Waterman tarafindan Amerika’da Pascale ve Athos tarafindan ise Japonya’da incelenmistir. Firma
Kiiltiirii, Kurumsal Kiiltiir, Isletme Kiiltiirii olarak da dile getirilen orgiit kiiltiirii “Belli bir grup
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tarafindan kendisinin gerek ¢evreye uyumu gerekse ici biitiinlesmesi sirasinda 6grendigi gegerliligi
kanitlayacak diizeyde olumlu sonug¢ vermis olan ve bu nedenle yeni iiyelere programlari
algilamanin, diigiinmenin ve hissetmenin dogru yolu olarak 6gretilen, bir takim varsayimlardir”
Yonetimin, orgiitsel siireglerin diizenlenmesine ek olarak, insanlarin istekli ve etkili ¢alismaya
motive edildigi bir orgiitsel iklim yaratma zorunlulugu bulunmaktadir. Orgiitsel iklim genel bir
kavramdir ve tam olarak agiklanmasi ¢ok giigtlir. Bu kavram, atmosfer i¢in yaptigimiz tanimlama
ve cografi bir bolgenin ikliminin gevresel kuvvetlerin birlesimi sonucu olusmasina benzetilerek
agiklanmaya calisilabilir. Orgiitii kusatan psikolojik atmosfere orgiitsel iklim denilmektedir.
Calismamizda Istanbul Emniyet Miidiirliigii Biinyesinde ¢alisan 256 degisik riitbe ve konumda
¢alisan giivenlik personeli lizerinde uygulamali arastirma yapilarak sonug ¢ikarilmistir.
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